
Organisationale Energie: Das Potential in 
Ihrem Unternehmen voll ausschöpfen 
Book or Report Section 

Accepted Version 

Bruch, H. and Vogel, B. ORCID: https://orcid.org/0000-0003-
1577-6576 (2017) Organisationale Energie: Das Potential in 
Ihrem Unternehmen voll ausschöpfen. In: Sulzberger, M. and 
Zaugg, R. J. (eds.) ManagementWissen: Was Leader 
erfolgreich macht. Springer, pp. 13-23. ISBN 9783658187781 
doi: https://doi.org/10.1007/978-3-658-18778-1 Available at 
https://centaur.reading.ac.uk/82080/ 

It is advisable to refer to the publisher’s version if you intend to cite from the 
work.  See Guidance on citing  .

To link to this article DOI: http://dx.doi.org/10.1007/978-3-658-18778-1 

Publisher: Springer 

All outputs in CentAUR are protected by Intellectual Property Rights law, 
including copyright law. Copyright and IPR is retained by the creators or other 
copyright holders. Terms and conditions for use of this material are defined in 
the End User Agreement  . 

www.reading.ac.uk/centaur   

CentAUR 

http://centaur.reading.ac.uk/71187/10/CentAUR%20citing%20guide.pdf
http://www.reading.ac.uk/centaur
http://centaur.reading.ac.uk/licence


Central Archive at the University of Reading 
Reading’s research outputs online



Literaturverzeichnis zu: Organisationale Energie (Bruch, H.; Vogel, B.) 

Andersson, L. M.; Bateman, T. S. (1997): Cynicism in the workplace: Some causes and effects, In: 

Califormia Management Review, Vol. 18, S. 21-33.  

Bruch, H.; Cole, M.; Vogel, B. (2007): Linking productive organizational energy to firm performance 

and individuals satisfaction, In: Academy of Management Meeting. – Philadelphia, PA. 

Bruch, H.; Ghoshal, S. (2003): Unleashing organizational energy, In: Sloan Management Review, Vol. 

44, Fall, S. 45-51. 

Bruch, H.; Menges, J. I. (2010): Wege aus der Beschleunigungsfalle, In: Harvard Business Manager, 

Mai 2010, S. 26-34). 

Bruch, H.; Vogel, B. (2003): Organisationale Energie – Konstrukt und Ansätze für das Management, in: 

PSP Portrait Schweizer Personaldienstleitungsunternehmen, Zürich, S. 22-29. 

Bruch, H.; Vogel, B. (2005): Organisationale Energie – Wie Sie das Potenzial Ihres Unternehmens 

ausschöpfen, Wiesbaden: Gabler. 

Bruch, H.; Vogel, B.; Krummaker, S. (Hrsg.) (2006): Leadership – Best Practices und Trends. 

Wiesbaden: Gabler. 

Bruch, H.; Vogel, B.; Morhart, F. (2006): Organisationale Energie. Messen, Nutzen und Erhalten der 

produktiven Kraft von Unternehmen. zfo wissen, S. 4-10. 

Buchanan, D., Claydon, T.; Doyle, M. (1999): Organisation development and change: The legacy of 

the nineties, In: Human Resource Management Journal, Vol. 9, S. 20-37. 

Dean, J. W.; Brandes, P.; Dharwadkar, R. (1998): Organizational cynisism, In: Academy of 

Management Review, Vol. 23, S. 341-352. 

Kanter, R. M.; Stein, B. A.; Jick, D. T. (1992): The «big three» model of change, In: Kanter, R. M.; Stein, 

B. A.; Jick, D. T. (Hrsg.), The challenge of organizational change: How companies experience it and 

leaders guide it, New York, S. 3-19. 

Kotter, J. P. (1995): Why transformation efforts fail, In: Harvard Business Review, Vol. 73, S. 59-67. 

Pettigrew, A. M. (2000): Linking change processes to outcomes: A commentary on Ghoshal, Bartlett 

and Weick, In: Beer, M.; Nohria, N. (Hrsg), Breaking the code of change, Boston, S. 243-265. 

Pettigrew, A. M.; Whipp, R. (1993): Managing change for competitive success, Oxford and 

Cambridge. 

Sull, D. H. (1999): Why good companies go bead, In: Harvard Business Review, Vol. 76, S. 42-51. 

Tushman, M. L.; O’Reilly, C. A. (1996): Ambidextrous organization: Managing evolutionary and 

revolutionary change, In: California Management Review, Vol. 38, S. 8-30). 

Zaugg, R.; Thom, N. (2003): Excellence through implicit competencies: Human resource management 

– organizational development – knowledge creation, In: Journal of Change Management, Vol. 3, S. 1-

21. 


